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May 23, 2018         Agenda Item 1 
 
REPORT TO THE COMMISSIONERS  
 
FROM:  Gr ego r y  Rus s , Executive Director/CEO 
 
SUBJECT: Severance Payment and Settlement and Release Agreement 
 
 
Previous Directives:  Not applicable. 
 
Resident Association Notification: Not applicable.  
 
Budget Impact:  Total amount of severance plus settlement equals $74,096.41 as a one-time 
payment. 
 
Affirmative Action Compliance:  Not applicable. 
 
Procurement Review:  Not applicable. 
 
RECOMMENDATION:  It is recommended that the Board of Commissioners approve the 
Severance and Settlement and Release Agreement for the Director Heritage Park/ Sr. Services 
Campus as a result of her position elimination associated with an organizational restructure.  
 
 
BACKGROUND: 
 
In 2017 after the retirement of MPHA’s Executive Director Cora McCorvey, Mr. Gregory Russ was 
hired as the new Executive Director on February 13, 2017.  Under this new leadership, MPHA 
began working on an organizational restructure associated with the executive leadership team.   
 
This restructure involved the elimination of the Director Heritage Park/ Sr. Services Campus 
position which is held by Evelyn LaRue.    
 
Ms. LaRue was promoted to an MPHA Executive staff position on October 9, 2000.  On July 1, 
2016 MPHA executed a three-year Employment contract with Ms. LaRue which calls for a 
severance payment of 50% of her annual salary should she be removed from her position.   
 
On or about November 7, 2017 the Executive Director advised Ms. LaRue that her position would 
be eliminated. Ms. LaRue will vacate her current position effective June 29, 2018.  The amount 
of severance pursuant to the previously executed contract equals $66,960.01. 
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In addition to the severance, MPHA has agreed to make available a monetary consideration in 
the amount of $7,136.40 provided Ms. LaRue agrees to this settlement.  To that end, Ms. LaRue 
has signed the “severance payment and settlement and release agreement reached by the 
parties.  The Agreement is attached to this report. 
 
 
This Report was prepared by Robin G. Harris, MPHA’s Director Human Resources. For 
additional information, please contact Ms. Harris at (612) 342-1484 or rharris@mplspha.org   
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